
STATEMENT OF INCLUSION AND EQUITY 

Umut Mete Saka 
 

As a committed professional in the field of computer science, my dedication to fostering 

diversity, equity, and inclusion (DEI) within academic and research environments is rooted in 

both personal experience and professional practice. Recognizing the transformative power of a 

truly inclusive culture, I strive to implement strategies that actively promote these values in 

every aspect of my work. This statement outlines how my experiences and values have shaped 

my approach to advancing DEI. 

 

Growing up in a diverse community, I witnessed firsthand the challenges and barriers faced by 

underrepresented groups. These early experiences instilled in me a deep appreciation for the 

richness that diversity brings and the critical need for equitable opportunities. As an educator and 

mentor, I leverage these insights to create an environment where all individuals feel valued and 

empowered to contribute their unique perspectives. 

 

In the Classroom: My approach to teaching is centered around creating an inclusive curriculum 

that reflects the diversity of thought, background, and culture. I have developed course materials 

that include case studies and examples from a wide range of communities and actively work to 

present these in a manner that is accessible to students with diverse learning styles. By 

incorporating feedback mechanisms into my courses, I ensure that the content remains relevant 

and respectful to all students, fostering a learning environment where everyone feels seen and 

heard. 

 

Research and Mentorship: My commitment to DEI extends into my research and mentorship 

roles, where I prioritize the inclusion of underrepresented students in research projects. I have 

implemented mentorship programs aimed at providing students from diverse backgrounds with 

the skills and confidence needed to pursue careers in STEM fields. These initiatives not only 

support students academically but also empower them to become advocates for diversity and 

inclusion in their future endeavors. 

 

Community Engagement: Beyond academic settings, I engage with local communities to 

promote equity in access to technology and education. By collaborating with community leaders 

and organizations, I have facilitated workshops and seminars that aim to demystify computer 

science for underrepresented youth. These efforts are designed not only to inspire interest in 

STEM but also to break down systemic barriers to access and participation. 

 

Advocacy and Policy: Recognizing that systemic change requires action at multiple levels, I 

actively participate in committees and working groups focused on DEI policies within my 

institution. Through these roles, I advocate for policies that address issues of recruitment, 



retention, and support for students and faculty from marginalized communities. My work in this 

area is informed by ongoing dialogue with those affected by these policies, ensuring that 

initiatives are grounded in the real-world needs of our diverse community. 

 

In conclusion, my approach to advancing diversity, equity, and inclusion is multifaceted, 

reflecting the complexity of these issues within academia and beyond. By integrating DEI 

principles into teaching, research, mentorship, and community engagement, I aim to contribute to 

a culture that not only values diversity but actively supports the success and well-being of every 

individual. My commitment to these values is a central aspect of my professional identity, 

driving me to continually seek out and implement strategies that create more inclusive and 

equitable environments for all. 


